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How did the system-wide conversation on diversity
and inclusion begin?




|s there a centralized way we can manage
iInclusion and diversity?




Multi-contextual Model for Diverse Learning Environments
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Does your institution have a system-wide
Inclusion and diversity plan?




What programs are happening on your campus?




How we Define
Mission
Leadership and Advocacy

o Departments, Divisions, and Services

Policy Review
Recruitment and Retention
Expectations and Training
Teaching

Scholarly Activities
Physical Environment
Assessment
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How we Define
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WHAT IS: What is currently occurring in your
course, school, department, or at your university?
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WHAT COULD BE: What could occur in the future?

Brainstorm ideas that could contribute to diversity
and inclusion over time that impact students, staff,
and faculty at your institution.

Expectations and Training

Teaching

Scholarly Activities

Physical Environment

™

Assessment

CONTINUE THE

CONVERSATION




ELEMENT

WHAT 1S? WHAT COULD BE?

How we Define

Mission

Leadership and Advocacy

Policy Review

Recruitment and Retention

Expectations and Training

VISIT THIS LINK:
http://bit.ly/continuingtheconversation_diversity

Teaching

Scholarly Activities

Physical Environment

™

Assessment

CONTINUE THE

CONVERSATION




e How we Define é
e Mission A VS
e Leadership and Adyg®cacy PERSPECTIVES
o

Policy Review
Recruitment gg \~ on
' NS and Tra
Teaching

Scholarly Activities
Physical Environment
Assessment



e [@OW we Define
e MMission I
e i eadership and Advocacy PERSPECTIVES

o Departments, Divisions, and Services
Policy Review

ecruitment and Retentig
EXRgctations and Trajg
Teachh
Scholarly Activities
Physical Environment
Assessment




o

SYSTEM-WIDE
PERSPECTIVES

eadership and Advocacy
Policy Review
Recruitment and Retention
Expectations and Training
i eaching

olarly Activities
PhySigal Environmsg
Assessment




How we Delias

o

SYSTEM-WIDE
PERSPECTIVES

Dlicy Review
Recruitment and Retention
Expectations and Training
[eaching

cholarly Activities
sical Environment



e How we Define , é
e Mission A &
e Leadership and Advocacy PERSPECTIVES
e Policy '

o

o

Xpectations and Tra
Teaching

Scholarly Activities

e Physical Environment
Assessment




e How we Define , ’é
e Mission A V&
e Leadership and Advocacy iAISiAprd
e Policy Review

e Rech Ml Retention

o g% pectations anaMRaiNing

‘ Teaching
Scholarly Activities
e Physical Environment
Assessment




ELEMENT

WHAT 1S? WHAT COULD BE?

How we Define

Mission

Leadership and Advocacy

Policy Review

Recruitment and Retention

Expectations and Training

VISIT THIS LINK:
http://bit.ly/continuingtheconversation_diversity

Teaching

Scholarly Activities

Physical Environment

™

Assessment

CONTINUE THE

CONVERSATION




S \/M

CONTINUE THE
CONVERSATION

How can inclusion and diversity programs grow?
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How can we make diversity and inclusion a
good business practice?
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Diversity Is a journey that includes all stakeholders.
How will you keep the conversation going?
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Do you have any questions or comments?
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