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LEARNING OUTCOMES

> Share an overview for the Program Evaluation
Committee (PEC) and the Diversity Committee (DC).

> |ndicate how the PEC and DC have positively improved
the student experience by impacting student learning,

engagement, and retention.



HISTORY

Shift from programmatic
Longitudinal data to departmental
collection began emphasis

!

'

Program Key

Evaluation Assessments

Committee identification

and Diversity process

Committee began PURDUE
launched UNIVERSITY.
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Program Evaluation Committee:

Lead formal program review
process for making data-
driven decisions

Revise and create evaluation
tools

Review student, faculty, and
program data.

Coordinating and
implementing the current
assessment system.

Examine
learning,
engagement,

and retention
to
foster an inclusive
higher education

environment

PURPOSE

Diversity Committee:

Ensure that all forms of diversity
are valued and respected

Foster and encourage an
inclusive community

Support opportunities to launch,
enhance, or change careers in a
diverse global society.
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¥ FUNCTIONS:
Fo Program Evaluation Committee

e Oversee and review the assessment system and methods

e Analyze and review aggregate data from all programs, student,
faculty performance, and operations

e | ead recommendations for improvement

e Provide feedback and support to faculty and unit Ieadershi%
URDUE
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f FUNCTIONS:

f: ; Diversity Committee

Y,

e Support the faculty in developing diversity curricula and student
learning outcomes that address diversity

e Assess the learning environment, including practices, policies, and
progress

e EXxpand inclusion by developing educational resources,

professional development, and equitable strategies PURDUE
GL&BAL



Iputfrom

Commttee

ASSESSMENT CYCLE

In; putfrom
— Diversity
Cornmlttee

Input from

Committee
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(Dean/\lv

*School Administrators
*Faculty

oC&ITeams

*SoGE Assessment Committee
* Public School Partmers

¢ University Administration
oTitle Il Report Audience

sHLC

Surveys

a—

Inputs

Dispositions Data!’

Student Records

Rubrics

Diversity/Demographic data!

Assessment System

* Feedback is continuous
e Feedback is ongoing

e Feedback improves
candidate Learning

. J

FEEDBACK LOOP

(Dean/v?

*School Administrators
*Faculty

*C& | Teams
*Students

* Cooperating Teachers

*State Education Agencies
*Employers
* Alumni

*Quality & Improvment Staff

Outputs:

Unit Operational Data

Program Specific Data

Summaries of Performance Assessments by
Transition Point and Standards

Assessment Reports

Data on Faculty and Student Demographics
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(Dean/vv \

*School Administrators
*Faculty

oC&ITeams

*SoGE Assessment Committee
* Public School Partmers

¢ University Administration
«Title Il Report Audience
*HLC

Inputs

Surveys
Dispositions Data!’
Student Records

Rubrics

Diversity/Demographic data!

Assessment System

* Feedback is continuous
e Feedback is ongoing

e Feedback improves
candidate Learning

Data Types

FEEDBACK LOOP

(DeanNP

*School Administrators
*Faculty

oC &I Teams
*Students

* Cooperating Teachers

*State Education Agencies
s Employers
* Alumni

*Quality & Improvment Staff

Outputs:

Unit Operational Data

Program Specific Data

Action ltems

Summaries of Performance Assessm
Transition Point and Standards

Assessment Reports

Data on Faculty and Student Demographics
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Data Types Action ltems
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Faculty & Academic Staff
|

Y

Data Types -—— Action ltems

T

Students
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GL& BAL POSITIVELY IMPACT STUDENTS:
Data Types

Learning Engagement Retention
Faculty & e Professional e Committee e Faculty & Staff
Academic Development Outcomes Demographics
Staff e Diversity Standards- e PG Engagement e Years of Service
Course Alignment Survey ¢ Innovation and
e PG Core Values e Professional Collaboration
Alignment Organizations e Awards Night
e Publications e PG Awards
e Presentations

e Service
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POSITIVELY IMPACT STUDENTS:

Data Types

\ Learning Engagement Retention
Students e Program Outcome e Seminar Attendance e URate

Maps e Student End of Term e F[-Rate

e CLA Survey e W-Rate

e Key Assessment e Course Surveys e Course measure

e GPA e Dispositions Survey e End of Term Surveys

e Portfolio Data e Fieldwork Evaluations e Student Demographics
Collection e ePortfolio e Graduation Rate

e Certification Exams e Student Life Clubs e Adult Learner

e Professional Inventory (Student
Competencies (PCs) Satisfaction)

e GenkEd Literacy (GELs) e Capstone Survey

e Faculty End of Term e Alumni Survey
Surveys e Course Lead Quarterly

Reviews



FURDUE

GL& BAL POSITIVELY IMPACT STUDENTS:

Learning Engagement
Students e Revise Curriculum e Community
¢ New Program Partnership
e Assessment Tool e Resources
(AMS, Rubrics,
Forms)
e Assessment Strategy
(KAs)
Faculty & e New Training e Assessment
Academic Staff Opportunities Strategy (surveys)

Procedure Change

Action ltems

Retention

e Restructure Outcomes

e New Committee or
Restructuring
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Action Items
2015-2019
9
8
7
6
5
4
3
2
1 i I
0
Assessment Revise Restructure Procedure Training
Straegy Curriculum Outcomes Assessment Change Opportunties Commrtteeor
Tool Restructure

mPEC mDC
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